





Expenditures

Since the heatth care plan is self-fundad, both

and

Claims
Health Care Claims paid by TPA (Rehn)
Prescription Claims paid by Caremark
HRA

Total Claims Pald

Administration
TPA (Rehn) fees and costs
TPA (Rehn) HRA fees and costs
Aetna Administration Fees
Consuttant Fees
Stop Loss Premiums
Affordable Care Act Fee

Total Administration

Total Claims plus Administration
Adjustments

Stop Loss reimbursements

Prescription Rebates

Health Care Claims refund

Claims reimbursements

Other adjustments

Total Adjustmants

Total Expenditures

Obligations/Contributions

o

Heatth care cbligations and

butions provid

L

L

4

trixdions are collected and bills are paid from the accumulated funds.

TRADITIONAL HDHP
Current Month Year-To-Date  Current Month Year-To-Date
1,520,097.28 10,434,201.80 602,383.31 1,951,259.62
376,802.59 2,912,159.62 95,502.35 408,395.71
- - 26,983.09 129,233.36
1,906,899.87 13,346,361.42 724,868.75 2,488,888.69
10,453.95 137,602.48 - -
- - 12,163.67 76,117.06
9,997.00 85,581.05 10,724.76 §9,142.66
2,380.04 16,478.83 2,553.29 18,054.48
146,629.90 913,149.36 157,304.10 651,662.83
- 46,691.32 - 20,266.51
169,460.89 1,199,503.04 182,745.82 825,243.54
2,076,360.76 14,545,864.46 807,614.57 3,314,132.23
- (2,334,291.02) . -
- (298,143.59) . (63,680.97)
{50.00} (300.00) - -
(25.00) - -
{50.00) (2.632,759.61) - (63,680.97)
2,076,310.76 11,913,104.85 $07,614.57 3,250,451.26

and employer amcunts of health care contributions using different calculation methods.

Cbligations are estimates of funds that employees and the district will be obligated to contribute, based cn the plan year (July through June).
Retuming employees are covered by the hea'th care plan for the entire plan yasar, meaning the 12 month period July through June; both employee and employar are cbsgated to pay for 12

months of 0g0. New L

Lot §

for the entire month of coverags.

Actual Contritations made by employees and benefits paid by the empioyer during the payroll process are shown on the sheet in the coh

pay for

labaled "Coll

d* The divisi

99 from date of hire through June, the end of the pian year. If an employee works 3l all dwring a month, both empioyee and employer pay

of nis is

govemed by the Collective Bargaining Agreements and Memarandums of Understanding between the district and the employee groups.

Employoe-paid contribxai

hs, 30 contributions ase

are doch

ey

from payroll chacks. Empioyees who work 12 months make contributions each pay period. Many school distric! empkiyees 6o not work 12
tk for those employees during the 9 month period from Seglember through May.

For this reason, contritutions are generally Larger than obligations for September through May and contributions are generally smaber than cbligations for June, July and August
The "Collected” cokmns show what is actually availablo for paying health care costs. The *Obligations® show what is estimated to be available by month, based on number of employees at

the current rate of contributions.
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