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Board of Directors Nomination Form 
Nominations must be received by October 22, 201 0 

Name SdmhzC1' ~t:uIL .. '/ , Ways in which nominee has demonstrated advocacy for 
ch;ld,en, ; ;tt..u?~ I ;" "",61;<. ,,,hod Hr 50 /.~ . 
.:/. -t'tsliF, Pel af sfa/.~ 'II- /6 Cd/ lepe/ 4r et/lfc,df/o n , 
..5. SerUe.~on /~(!41 t5l'Aoo/ OOdrt7 .::ri/7{'e It?tit. 

City Ire atil State Il f- Zip 

if SerU'''dn 1f/}~13 pOdr" S;~ o1ocH. PrI'Gv/M 1.tJVf-7 
9ft;,!! Background Intormatlon 

Telephone IHomel.lt'" - 9.2 7 I IWo'kl ____ _ 

Nominee is a current board member of 

~k",Ui"",(j"-L{ ..1~"~"'/I:.!i"'f1"'~"'4"/,;,,If_&.::..:O'_"..:I>,,q~1_~'__ School Dist rict. 

Oates of Service If '/ g - ere sen I 
Year Current Term Expires ,,02=-6_1_.3=-_______ _ 

Offices held on local school board with dates: 

/15t1rel!: ;).00'1-10 
R .7/;/1'41: aOO«-05/ ':"007- 0 g):ZoO$-Oq 

V, I .e prt'si,lfJ,.,!- ·.:J.OO~ -01, <100.:2 -0 3 J 

,; . '03 ,OLf I ;;}OO5"-OtJ" :;'004-07 

(( , .Ie dOOI-O~ 

Other Education-related public service at the local, state or 
Ilationallevel (Boards. commissions, task forces, comminees) 
,vi th dates and leadership positions held, if any: 

( ' r},tar ffHh ff.;s!Of;/>fLndn.r.ls 1'19£ 

p • . .,,61', 1l1,51.a. ;lOO<{, /l.' /'l' / .• KV}r /. I.Q -.-', /' ff'Of",z,,7f>1. {:MC"/~I '77/ 
;( . . len" vp~d."'f' r ad M P :,i/"'hl, /lS!J o(!i (ll, <PO n-/lk>!rtJ t:rh ~ 

. ;toofr - '1 
) ther Non Education-related public service or cultural 
! : tivities at the local, state or national level, with dates and 
)osit ions held, jf any. Q ~ 

I~f{'a! !t.,r,n",Jd- ,Le"/IL<!" o~ 
i./lf'S 1'183 _I'rl'se"r 
d /,) '#6 19,,01 
1/('0"'/"";' 1'10 • 

Ed ucation 8 /1, mil 
Present occupat ;on .LRe""t,"'1Oc:r.c"jL ________ _ 
Previous Occupation(s) _7e-'-'""a"e"'/,'-~"r _______ _ 
Membership in professional or othr orlitanizations, jf any .• / /6 r 
Dates .. Offices Held: tf1-e !f'tA in, /J I LSJ:.a.. &. hlZt 

.5oe I~( Sfa,/" <; 

This nomination form should be accompanied by a one 
page w ritten statement f rom the nominee regarding that 
individual 's views on: 

1. The appropriate role of the AASB. 
2. Three major issues facing AASB in the near future. 
3. How AASB could better serve school boards? 
4. Ways AASB can help school boards meet Board Standards. 

If nominee is selected by Nominating Committee, th is statement w ill be 

made available for the General Membership at the Annual Conference. 

Formal action was taken by the _________ _ 

School Boardon _____________ ~ 

to submit the name of this nominee. 

Signed -cC-cc--.,-,.----------
Sc::hoolSO<Ird President or designee 

Nominations must be received in the AASB office 
by October 22,2010, 

Please return to: 

AASB Nominations Chairman 
clo IIdi Nylen 

1111 West 9th SL, 
Juneau, Alaska 99801 

Tel : 907·586-1083 Fax: 586-2995 

Nominations form should be accompanied by a copy of the Board 
of Directors Job Description Code of Ethics, signed by nominee. 



Board of Directors Job Description 

ConstittJtional RHponslbilities 
The Soan;! of Dlfec101'$ eSlabli$hes policies to 

Mlpe!VIM, conll'Dl and direct the bUSln"n 01 

AASB within the lirlllts of, al'ld conSIstent With , 

tile Retolu\ionl and Beliefs, and Constitutlorl 

and Bylaws approved by the Oeleg<lle A$Sembly 

WI~ these limits, the Board 01 Directors: 

• Actively promotes the purpoSft of the 

AiSOCl.tion: 

• Interprets AASB'. Constitution and Byl-..: 

• AoopU well policies, rules, al'\d r&gulabons 

for the ool'lCluct 01111; bUlllleu .. it shah deem 

adviuble ; 

• Employs and annually eVllualH me Executive 

Dmlctor, 

• Ai;Iopts and peno(hcally iildjusts the Associalion'. 

budget; 

• Provu;les oversight lor the operlJtion of the Legal 

AsaI$UIIIC. Fund and M5B SehoI.n.hip Fund: 

• Propoael chlllgell to the duel strucwre to the 
,"eneral memt>ersJlip: 

• Sets/approves/adopts the amounlAASB will 

CNlrge for aU meetings. servICe. ano ~Ierllll. , 

Corporate Responsibilities 
In ttle ex.tCIIe of lis corporate responslbilrtles. 

the BolIn;! of Direclors aOopu and JT\iIII\!;lIns .. 

BolItO PoHey MInuet which selS forth proceaurH 
and guidelines for the Board', opefilbonl and 

D,rltCtor '. paJ'tlClpatiorl in AASS a.ctNlties. In Orclef 

to accomplish the overall mluioo of the Board of 

Directors and to adlie¥e n. COfl)OI"ate objectlVef,. 

ucn membe1 of the Board has s.eve~1 IunO$ of 

individual rnponliblkties. Members snould: 

• prepsre weU for eacn so.rd meeting. through 

full and careful study of the agendli al"ld its 

suppott matenal,. other relevant malerials and 

through discuUlOfl of agendll items. where 

appropriate. wittl $CI'oOOI board auoeiation Stili' 

memDefa. fellow tchooI board members. and 

otherlil& delolred in the 1om"H.I'-lion of prehmmary 

person.t v-. on eilCh tOpIC In advanc. of ttle 

so.rd meeting. Thes-e judgments are to "rve as 
a base point for further discussion in the meeting. 

• attend ttle entire board meeting by ammglng 

travel $CI\edules in advance to penni! on·time 

arrIVal and Staying ltlrough the full meeting: 

• participate effectlVefy- On the so.rd meeting by 

ensunng ttl.t the concerns formulated In ttle 

preparabOl"l stage are heard by the whole Board. 

Each Director i. expected to relAln an open mmd 

unlit all tile facts and view points on ,nues are 

befofe the Board. Conclu&!Ol"ls on eetton items 

ale sought that are tlelieved to be In the belt 

Interests of AASB. Am:I . once a deCiSion II made. 
the director is expected to suppM such Board 

concIUIlOllS . eVln when one may have some 

reservatJons about ltIem: 

me Board meeting. by keeping tracil. (through 

published AASB reporting documents) of how ti"le 

actIOns of the Board are tlemg Implemented In the 

short- and Iong-run. and bnnglng up any concerns 

With the President. ExecutIVe Director or Board of 

Directors. as appropriate. 

• estatlli$h two-way communocabOn through the 

Board Ua,1OO Nelwofk and with their respecllve 

school boards to explain Ind o,seuss actionS 

taken by the Board of DlreclOlI'. and; 

• provide pe-rsonal h8l5On to the member 

board. througn the BoarO liaison NelWOfl< or 
caucus leitdersnlp. or in such otner wa~ as are 

determined by tile President or Board of Directors. 

• fulM responsibilrties of any ~'-teral aasignment 

as an MSB committee member or AASB 

appolnted representatIVe to other agency 

committee. or task forces In accordance Wllh tne 

piJrpoH of toe commtttee or the nalure of the 

representation on behalf of AASB and conSISlent 

with the precepts of preparation. attendance. 

P<lrticipation and evaluabOn set forth alXl~. and. 

• partiCipate actively in tne legislative activilles of 

AASB, In the moSI effective manner. to be jojntty 

decided with the Execuli'le Dllector. and: 

• diligently particiP<lte 111 the annual evaluation 

of the Executive DllecIOf by complellng the 

evaluation Instrument and retumlng rt to tile 

deSignated offiOllr in a limety manner. particlpatmg 

lully and conStruCbvely ~ the Board·, evaluation 

diSCUSSIOn, and auilling In setting profeulOl1al 

performance goats lor the Executl~e DlIlICtOr. and; 

• accept occaSIOnal public speaking a&algnment. 

such ill chairing caucuses and introdUCing 

speakers It meetings and givmg reports 

as appropriate beloce tne Soard Of generat 

membel$llip. and; 

• acknowledge and abide by the AASB Board of 

Directors Job OeSCl1p\1on and Cooe of EthiCS. 

AOdlllOnally. the Board Member seM!S as an 

Ambassador of theASSOCIation. As such. eilCl"l 

member of the Soard functIOns ill a represenlawe 

of AASB to memDer school dlsl1ids and \he 

general public. Each Director must illsume 

responsit);lity lor explainong AASB·s programs. the 

baSIS fOf governance oeallon • . AASB·. VISIOn for 

the future ill desaibed ~ me AASB·slong Range 

plan. and MSB·I mISSiOnS and goall . logether 

with tne action planl approved by Ine Board to 

reahze thaI VIlIOfl and attatn tnOH miSSions and 

goalS. 

Finally. the SOard member selVes as an 

ad\lOCilte for AASB both at home and at the 

state level. Each member of the Boald II part 

of the governance team !If!lected by tha PASS 

genera! membership He or she IS expected to 

be a vigorous. knowledgeable and artICUlate 

advocate of MSB and Its pr~rams . as approved 

by the Board of DlredOB. so Ihat the value of 

memoershlp m AASB can be made fully and 

dearly known In tne dl'trict Irom wnlCh the 

Director comes. as well as 10 aU other s.chooI 

boards around the Stale As a result of thll 

advocacy. the attitudes. opinIOn. and conclulion, 

alXllJtAASB. formuk'lted by scnool Doard 

members around the state. can be made WIth fun 

understandIng 01 alittle tactl that Directors can 

make a~ailable. 

Code of Eth ics 

As a member 01 the AsSOCIation of AlaaQ School 
Boards Board of Directors I will llnve to Imprnlle 

public education. and to mat end I WlH : 

• Attend all three regularty sche<:Iuled AASB board 

mee~ngs and other tei&cof1ferenee meellngs. 

insoflr as poSSible. and become Informed 

concerning me iss.uel to be conSIdered II those 

mee\lflgs; 

• Recogmze Itlst I Should endea'lOl to make pobcy 

decislOl1l only alter full discuUIOIl at pubkcti held 

board mee\lflgs; 

• Renoer aU decitJons oase<! on the available 

filCls and my Independent Judgment. and refuse 10 

surrender that Judgment to individuals Of special 

Internt groups: 

• Encourage the free expreUion of OpinIOn 

by aU board members. and seek syslematlc 

communications oetween me boalO and member 
school boards: 

• Wor1<: witn other AASS boalO membel"l to 
establish effective board polICies and to delegate 

aultlollty tor the administration 01 the association 

10 the E)(ecutrve Dlr~ 

- Commumcate 10 other AASB board members. 

.,nd the Executive DirectOf. expressIOns of 

member and public reaotton to AASB relOlullOnl, 

policies and pl"ograml: 

• Inform myself abotit currem educallonal issues 

by mdlViduaJ $luCy ilrid through participabOl"l in 

programs providing needed infOfTTliltlOn such as 

those sponsored by my state and natlOflai school 

boards asSOcillllon; 

• Suppon the employment of ttlose personl belt 

quatified 10 serve as aslOcialion staff. and Inl,1t 

on a regular arid Impartial ev.,luation of .,lI stafl; 

• Avoid bell1g placed in a posillon of conllict of 

Interest. and lelraln from uSing my board pos.rtlon 

for personal or partISan gain; 

- Remember always mal my ~rst and greatest 

concem must be me educabOn,l welf,rl of t~e 

students anending the publIC schools. 

My ~tu~ boebw indot;!l~ tNt I ~ rud MId ~ee 

10 abide by the MS8 Bo.Md 01 DirecllX~ Job ~ri(Kjon 

::m~&~ 
Date /0//5 (:(0 I 0 




