8/24/2019

KPBSD Package Proposal to KPEA
to settle the FY19, FY20, FY21 bargaining

The current agreement continues for FY 19-21 except for all previous TAs that modify existing language,
and except for the modifications to the existing language as follows, with applicability to those
employed on the date of ratification.

e A change to the duration for July 1, 2019-June 30, 2021.

e Salary schedule increases in the amounts of .5 percent in FY19, 1 percent in FY20, and 2 percent
in FY21.

e KPEA employees at C+90/M-T not receiving a step increase will receive an additional .5 percent
in FY1S, 1 percent in FY20, and 2 percent in FY21 based on the same year’s salary in C+90/M-T.

e KPBSD offers the two attached healthcare plans.

e In addition for FY20, the district will replenish the Healthcare Employee Reserve Account to
$750,000.00. This equates to a district contribution of $668,748.17, equaling $618.07 per
employee.

® ATransition Agreement addressing employee contributions for both the Traditional Plan and
High Deductible Health Plan for the months of July 2019 to December 2019, should be reached
as soon as possible.

Health Care Plan changes in a successor Negotiated Agreement may not be implemented until
January 1, 2020. The District is particularly concerned with the contribution cost for employees
on the Traditional Plan.



8/24/2019

KPBSD Package Proposal to KPESA
to settle the FY19, FY20, FY21 bargaining

The current agreement continues for FY 19-21 except for all previous TAs that modify existing language,
and except for modifications to existing language as follows, with applicability to those employed on the
date of ratification.

e Achange in duration to July 1, 2019-June 30, 2021.

e A new shift differential for KPESA, for Article 17, Section A in the amounts of 40 cents per hour
for split shift and 60 cents per hour for graveyard shift. This shift differential is retroactive to July
1, 2018 for those eligible employees employed as of the date of ratification.

e Salary schedule increases in the amounts of .5 percent in FY19, 1 percent in FY20, and 2 percent
in FY21.

e KPESA employees not receiving a step increase will receive an additional .5 percent in FY19, 1
percent in FY20, and 2 percent in FY21, off base salary in that year’s Column H.

e Addition of Article 37 Extracurricular Programs.
e KPBSD offers the two attached healthcare plans.

e In addition for FY20, the district will replenish the Healthcare Employee Reserve Account to
$750,000.00. This equates to a district contribution of $668,748.17, equaling $618.07 per
employee.

e A Transition Agreement addressing employee contributions for both the Traditional Plan and
High Deductible Health Plan for the months of July 2019 to December 2019, should be reached
as soon as possible.

Health Care Plan changes in a successor Negotiated Agreement may not be implemented until
January 1, 2020. The District is particularly concerned with the contribution cost for employees
on the Traditional Plan.
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