Stacex Cockroft

From: Stacey Cockroft

Sent: Monday, March 29, 2021 9:49 AM

To: Anne McCabe; Dave Jones; Dylan Hooper; Elizabeth Hayes; Eric Simondsen; Janette Latimer; Jeffrey Moore; Jimmy Love; Joel
Burns; Jordan Chilson; Nicolette Corbett; Vaughn Dosko

Subject: Specific Stop Loss 12/31/2020

Follow Up Flag: Follow up

Flag Status: Flagged

Good Morning,

Below is the Sun Life specific stop loss report through 12/31/2020. CY 2020 is closed out and all refunds received.

1-LASERED S 1,647,114.24 S 147,114.24 S 147,114.24 S 147,114.24 S -
2 - LASERED S 1,636,789.14 | S 36,789.14 S 36,789.14 | S 36,789.14 S -
3 S 363,971.54 S 113,971.54 S 113,971.54 S 113,971.54 S -
4 S 299,908.13 | S 49,908.13 | $ 49,908.13 | S 49,908.13 S -
5 S 290,268.95 | S 40,268.95 | $ 40,268.95 | S 40,268.95 S -
6 S 281,598.09 | S 31,598.09 | S 31,598.09 | $ 31,598.09 S -
7 S 275,060.42 | S 25,060.42 | S 25,06042 | S 25,060.42 S -
S 4,794,710.51 S 444,710.51 S 444,710.51 S 444,710.51 | $ - S -
Thank you,
Stacey Cockiroft

Kenai Peninsula Borough School District
Employee Benefits Manager



Stacex Cockroft

From: Stacey Cockroft

Sent: Monday, March 29, 2021 9:55 AM

To: Anne McCabe; Dave Jones; Dylan Hooper; Elizabeth Hayes; Eric Simondsen; Janette Latimer; Jeffrey Moore; Jimmy Love; Joel
Burns; Jordan Chilson; Nicolette Corbett; Vaughn Dosko

Subject: Specific Stop Loss 2/28/2021

Follow Up Flag: Follow up

Flag Status: Flagged

Good Morning,

Below is the Voya specific stop loss report through 2/28/2021.

1 S 290,135.18 | $ 40,135.18 | $ 40,008.18 | S - S - S 40,008.18
2 -
LASERED S 277,530.06
3-
LASERED S 270,447.32
838,112.56 | $ 40,135.18 | $ 40,008.18 | $ - $ - $ 40,008.18
Thank you,

Stacey Cockioft

Kenai Peninsula Borough School District
Employee Benefits Manager

148 N. Binkley St. Soldotna, AK 99669
Phone: (907) 714-8879  Fax: (907) 262-9645
scockroft@kpbsd.k12.ak.us




Kenai Peninsula Borough School District

Health Care Committee Monthly recap
as of February 28, 2021.

HDHP (HRA & HSA) - July 1, 2020 through June 30, 2021

Reserve Account
Employee Share

Employer Share

As of 6-30-19
471,065.27
1,572,408.17

As of 6-30-20 FY21 Monthly Contribution
1,406,512.43 HDHP - July - June
4,870,282.48 Employee Share * 392.44
Employer Share 2,223.83

2,616.27

This document is provided to the Health Care Committee as a work paper to recap the contributions to and expenditures from the Health Care Plan each month. It is to be used primarily as
an aid in estimating costs of the plan to determine if changes should be made in employee contribution amounts. Every effort is made to provide current and accurate information, but this
information is not audited until after the end of the fiscal year.

Employees
KPEA Employees - HDHP

KPESA Employees - HDHP
Administrators - HDHP
Board Members - HDHP

Exempt Employees - HDHP

Total Employees on Payroll
COBRA HD Payers (FY21 = $2,668.59)

Total Employees

Contributions Contributions

Number of YTD Current Month YTD Current Month YTD
Employees Employees Obligations Obligations Collected Collected
553 4,389 S 217,019.32 $ 1,722,419.16 S 285,612.27 $ 1,726,650.26
318 2,540 124,795.92 996,797.60 162,009.47 1,002,555.60
56 448 21,976.64 175,813.12 27,913.14 175,611.58
3 24 1,17732 9,418.56 775.00 8,213.75
25 200 9,811.00 78,488.00 9,976.60 77,915.84
955 7,601 374,780.20 2,982,936.44 486,286.48 2,990,947.03
1 19 2,668.59 39,062.86 - 33,999.85
956 7,620 Total 377,448.79 * 3,021,999.30 486,286.48 3,024,946.88

* Current month employee obligations are a calculation of “Number of Employees” eligible for health care coverage during that month times the “Employee Share” (shown in the upper

right corner of the sheet).

** Affordable Care Act (ACA) coverage is offered to employees once eligibility is determined. Eligiblity is based on number of hours worked during the measurement period.

Total Employer

Total Employees + Employer

3/31/2021

955

7,601

2,123,757.65

16,903,331.83 2,753,270.11 16,943,818.42

$ 2,501,206.44

$ 19,925,331.13 $ 3,239,556.59 $ 19,968,765.30



Kenai Peninsula Borough School District

Health Care Committee Monthly recap
as of February 28, 2021.

Expenditures

Since the health care plan is self-funded, both employee and employer contributions are collected and bills are paid from the accumulated funds.

HDHP

Claims February Year-To-Date
Health Care Claims paid by TPA (Rehn) S 2,094,501.97 $ 13,298,703.26
Prescription Claims paid by Caremark 618,739.56 3,867,722.44
HRA 30,796.31 345,060.62
HSA - 74,866.66
Total Claims Paid 2,744,037.84 17,586,352.98

Administration
TPA (Rehn) fees and costs 29,687.17 210,847.91
Aetna Administration Fees 22,561.60 174,105.97
Consultant Fees 4,933.33 39,466.64
Stop Loss Premiums 203,472.30 1,752,670.02
RX Health - 4,207.50
Affordable Care Act Fee 29,348.00 72,665.02
Total Administration 290,002.40 2,253,963.06
Total Claims plus Administration 3,034,040.24 19,840,316.04

Adjustments
Stop Loss reimbursements (77,058.09) (444,710.51)
Prescription Rebates (165,051.20) (572,638.17)
Health Care Claims refund - (14,547.34)
Claims reimbursements (50.00) (1,798.17)
Other adjustments - Legal Opinion - -
Total Adjustments (242,159.29) (1,033,694.19)
Total Expenditures $ 2,791,880.95 $ 18,806,621.85

Obligations/Contributions
Health care obligations and contributions provide employee and employer amounts of health care contributions using different calculation methods.
Obligations are estimates of funds that employees and the district will be obligated to contribute, based on the plan year (July through June).

Returning employees are covered by the health care plan for the entire plan year, meaning the 12 month period July through June; both employee and employer are obligated to pay for
12 months of coverage. New employees pay for coverage from date of hire through June, the end of the plan year. If an employee works at all during a month, both employee and
employer pay for the entire month of coverage.

Actual Contributions made by employees and benefits paid by the employer during the payroll process are shown on the sheet in the columns labeled “Collected.” The division of
payments is governed by the Collective Bargaining Agreements and Memorandums of Understanding between the district and the employee groups.

Employee-paid contributions are deductions from payroll checks. Employees who work 12 months make contributions each pay period. Many school district employees do not work 12
months, so contributions are collected for those employees during the 9 month period from September through May.

For this reason, contributions are generally larger than obligations for September through May and contributions are generally smaller than obligations for June, July and August.

The “Collected” columns show what is actually available for paying health care costs. The “Obligations” show what is estimated to be available by month, based on number of employees
at the current rate of contributions.

3/31/2021



HDHP (HRA & HSA) - July 1, 2020 through June 30, 2021

Kenai Peninsula Borough School District
Healthcare Expenditures Split

as of February 28, 2021.
YTD Participants 7,620
Net Expenditures S 18,806,621.85
ER - Employer portion (85%) 15,985,628.57
EE - Employee portion (15%) 2,820,993.28
Total ER & EE Expenditures $ 18,806,621.85
Through YTD YTD REV Less
Current Month EXP REV EXP
Employer $ 15,985,628.57 S 16,943,818.42 S 958,189.85
Employee 2,820,993.28 3,024,946.88 203,953.60
Totals $ 18,806,621.85 $ 19,968,765.30 $ 1,162,143.45
Obligation per Employee FY21 Year-to-date  Current Variance
392.44/2223.83ER Split 2,616.27 2,616.27
Monthly Cost per Employee - ER 2097.85 125.98
Monthly Cost per Employee - EE + Cobra 370.21 22.23
2468.06
148.21 148.21

Obligations indicate the funds that will be accumulated per employee per month. Expenditures are amounts that have been
paid through the plan.

A positive number for "current variance" represents the amount per employee per month that is estimated to be collected above
the amount spent year-to-date. A negative number represents the amount of expenditures (per employee per month) that are
more than what is estimated to be collected for payment of those expenditures.



