KPBSD HEALTH COMMITTEE

January 14, 2009

1. Call to Order at 2:42 PM in Dr. Peterson's office by Mike D.

ARTICLE VIII-VOTING

 Section I – All decisions of the HCPC must be made by a quorum of members.

 A-A quorum consists of at least 6 voting members being physically or electronically

     present at the meeting. 

Voting members present

__X__Nancy Courtright 

__X__Mike Druce  

__X__Carl Locke

_____Betty Miller

__X__Bruce Rife

__X__Paul Sorenson 

__X__Dennis Spindler 

__X__Terri Zopf-Schoessler   

QUORUM PRESENT. 

Administration and consultation

__ __Tim Peterson – Plan Administrator

__X__Stacey Gorder – Employee Benefits Manager

__X__Bruce Gale - Benefits Account Executive – Alaska USA Insurance Brokers

__X__Melody Douglas--Chief Financial Officer--KPBSD 

Guests

   X     Greg Kershaw, President and CEO RBMS
   X     LaDawn Druce, KPEA E Board

   X    Patty Sirios and Debbie Hepner, KPESA

2. Agenda. Approval (Moved--Terri; Seconded--Bruce R; approved unanimously)

3. Reading and Approval of the November 10, 2008 minutes.

 __  _ Approved as presented 

 __X_Approved with corrections, which was to add the financial information from the October 2008 spreadsheet (Moved--Bruce; Seconded--Nancy; approved unanimously)

 ____Not approved

4. Reports

__X__Bruce Gale
"Blue bar" graph--Bruce would like to reiterate that "blue bar" graphs supplied by him use different cutoff periods--his company uses annual data while the district's CFO distributes information on a fiscal year--but that the two reporting systems do match up. Last year, KPBSD health costs finished below projected or expected costs, which is a good year. The renewal contract FY09 was approved with a 7.4% increase in costs, which is 3-4% below the national industry standard. 

   X   Greg Kershaw

Meritain Health of NY--recently purchased RBMS, which has been owned by Greg Kershaw for 16 years. Information on Meritain may be found at www.meritain.com Mr. Kershaw will be staying on as vice-president and the Anchorage office will remain open. He plans to communicate plans as they develop, but specifics are unlikely to be available before May, 2009. In the meantime, it's "business as usual" for health insurance claims. When asked what benefits this new ownership may offer district members, Mr. Kershaw mentioned:

· In-house claims adjudication, including date of service information;

· Uploads of prescription drug information into claims files;

· Additional web resources;

· A single monthly statement of benefits;

· And integrated wellness and disease management programs.


__X__Melody Douglas


Current data--(For November: ) Financial information supplied by CFO Melody Douglas and distributed by Stacey via email indicates that, during the fiscal year 2009, the amount contributed per district employee is $175 per month; the district contributes $925 per month; total contributions equal $1,100 per month. Cost per employee through November averaged $1,009.78, which leaves a current monthly balance of  $90.22 per employee per month. The Health Reserve fund has a balance of $26.35 per employee per month. Monies from the "Juneau clause" are still pending. 


(For December: ) During the fiscal year 2009, the amount contributed per district employee is $175 per month; the district contributes $925 per month; total contributions equal $1,100 per month. Cost per employee through December averaged $966.79, which leaves a current monthly balance of $133.21 per employee per month. The Health Reserve fund has a balance of $26.35 per employee per month. Monies from the "Juneau clause" are still pending.


FY09 Monthly Variance:

· August
$ (71.66)

· September
$ 107.19

· October
$ 127.61

· November $   90.22

· December  $ 133.21


Once again, committee members were cautioned that the monthly balance is likely to fluctuate, and a picture of how expected and actual costs line up may be more clearly seen in the spring. 


"Juneau clause" monies--Melody then went on to explain the complexities of how the "Juneau monies" are calculated with the support of a several spreadsheets and charts--and answered a number of questions as well. 

          Stacey Gorder

_____Tim Peterson

_____other

4. Unfinished Business

__ __A. 

5. New Business

__X_ A. Termination of Health Benefits Coverage.


Mike brought up the question of when health insurance benefits are terminated for spouses and dependents in the event of a district employee's death. According to Stacey, p. 14 of the health benefits plan states that benefits cease on the last day of the month in which the death occurred. 

_____B. Amount paid for prescription eyeglasses frames.


Member inquiry--The amount paid every two years for eyeglass frames is $45, an amount that has remained unchanged for years.  The discussion of whether to change this amount was tabled pending further investigation. Stacey will look into the average cost of a pair of glasses when this $45 amount was set and report back to the HCPC.

_____C. other

6. Date and time of next meeting

__X__ February meeting time and place TBA

7. Adjournment

__X__ Time 4:15 PM

Respectfully submitted,

Terri Zopf-Schoessler

HCPC secretary

